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Background 

As a part of the School-to-Work movement, extensive counseling and guidance 
activities, including career assessment, are involved. In order for guidance personnel to 
exercise good professional judgment concerning which instruments to utilize to assist 
students with there career decision making, trustworthy information about these 
instruments is imperative. One source of information that could be very usefiil for these 
purposes is the NCDA publication; A Counselor ’s Guide to Career A.ssessmpnt 
Instruments (Rapes, Mastie, & Whitfield, 1994). 

The 1st edition of A Counselor’s Guide was published in 1982, and the 2nd edition 
in 1988 by the National Career Development Association (NCDA). The 3rd edition, which 
was released in November 1994, contains approximately 150 more pages than the 
previous edition (500 vs. 350) and reviews or briefly describes almost 300 instruments. 
This paper and presentation describes instruments not included in the 3"* edition that are 
currently under consideration for inclusion in the 4“* edition of the Guide . 

Purpose and Objectives 

The purpose of this presentation is to describe recently developed instruments 
useful for school-to work progranis. The basis and primary source of information for this 
information is the research underway to revise the 3"* edition of A Counselor’s tn 
Ca reer Assessment Instalments (Rapes, Mastie, & Whitfield, 1994). The objectives are; 

(1) to provide a listing of relevant career assessment instruments not included in the 3'** 
edition of the G uide , and (2) to describe the essential characteristics of each of the 
instruments in an easy to read table. 

Method 

The instruments included in the table are described and compared on the following 
set of 15 charactenstics; Name of Instrument, Publisher, Date of Publication, Intended 
Population, Cost of Individual Test, Publisher Phone Number(s), Web Page URL, Number 
of Scales (#SCR), Time to Administer (Time), Machine or Hand Scoring Availability 
(SCG), Computer-Based Version Availability (CB), Types of Scores Reported (SCR 
RPT), References to Reviews (if any) (Ref), Brief Descriptions and Email Address. 
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Information for the table was gathered from reviewing sources of tests descriptions and 
reviews such as Tests in Print IV, Tests, Tests Critiques, Mental Measurements 
Yearbooks 1 1 , 12 And 13; reviewing test catalogues of the publishers known to produce 
career assessments, and personal communications with publisher representatives. 

Results 

The information about the above described 15 characteristics is provided in an 
extensive table that shows the wide variety of career relevant behavior assessed by these 
recent instruments. Measures selected for inclusion are those designed to assess one or 
more aspects of aptitude, achievement, interests, values, career development, or 
personality. From aU of the sources reviewed, a total of 32 relatively recent instruments 
that could be considered useful in school-to-work programs were discovered. A review of 
these instruments based upon the characteristics they measure indicates that interests is the 
most frequently measured trait with 15 of the instruments assessing interests either solely 
or in conjunction with other traits. In descending order the other traits assessed were: 
aptitude (11), career development (8), personality (6), achievement (2), values (2) and 
special needs (1). Note that many of the instruments assess more than one trait, and while 
only one instrument was designed specifically for special populations, many of the others 
could be used with students with special needs. From the table it can also be seen that the 
instruments cover a wide range of costs, scores, times, and scoring options. Because they 
are new, not many have had reviews published which evaluated their usefulness. 

Given the interactive nature of this presentation it is hoped that participants wiU 
share their own experience with these relatively new instruments. Also, participants are 
encouraged to suggest other new instruments not included in either this listing or in the 3"* 
edition of the Guide for consideration for inclusion in the 4"* edition. Lastly, as a result of 
the presentation, it is hoped that participants wiU take the opportunity to make content or 
format suggestions to make the 4*^ edition of the Guide more useful to counselor’s and 

others educators who use career assessments in career planning and school-to-work 
programs. 
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Table 1. Recently Developed Career Assessment Instruments 
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